
SPECIAL MEETING
City of Black Hawk

City Council
211 Church Street

July 30, 2014

10:00 a.m.

RINGING OF THE BELL:

1. CALL TO ORDER:

2. ROLL CALL & PLEDGE OF ALLEGIANCE:

3. AGENDA CHANGES:

4. CONFLICTS OF INTEREST: (Council disclosures are on file w/City Clerk & Sec. Of State)

5. PUBLIC COMMENT: Please limit comments to 5 minutes
(Notify the City Clerk if you wish to address Council on items not on the agenda)

6. PUBLIC HEARINGS:

A. New Medical Marijuana License - 5B1S, LLC, dba 1859 (Continued from July 23, 2014)

8. ACTION ITEMS:
B. Retitling Job Description – Police Officer I Trainee

9. CITY MANAGER REPORTS:

10. CITY ATTORNEY:

11. EXECUTIVE SESSION:

12. ADJOURNMENT:

MISSION STATEMENT
The mission of the City of Black Hawk is to progressively provide cost effective programs and services of the

highest quality to the community



MEDICAL MARIJUANA 

BUSINESS LICENSE 

APPLICATION 





























































































































































































































































































































































































































































RETITLING JOB 

DESCRIPTION - POLICE 

OFFICER I TRAINEE 



CITY OF BLACK HAWK 
REQUEST FOR COUNCIL ACTION 

SUBJECT:  Medical Marijuana Business License Application – 5B1S, LLC, d/b/a 

1859 

 

RECOMMENDATION:  Staff recommends the following motion to the Mayor 

and Board of Aldermen: 

 

MOTION OF APPROVAL for the conditional approval of the Medical 

Marijuana Business License Application – 5B1S, LLC, d/b/a 1859 with the 

following conditions: 

1. All other required permits or licenses related to the operation of the medical 

marijuana store are approved; 

2. Inspection by the City of the proposed licensed premises; and 

3. Scott Webster Bergin is either removed as an agent of Applicant, or resolves 

his issues causing him to be prohibited. 

 

SUMMARY AND BACKGROUND OF SUBJECT MATTER:   
 

Please see attached review packet. 

 

FUNDING SOURCE:  N/A  

 

WORKSHOP DATE:  N/A 

 

ESTIMATED DATE OF PROJECT COMPLETION:  N/A 

 

ORIGINATED BY:    Melissa Greiner, City Clerk 

 

STAFF PERSON RESPONSIBLE:   Melissa Greiner, City Clerk 

 

RECORD:    [  ]Yes    [x]No 

 

CITY ATTORNEY REVIEW:    [ x ]Yes  [  ]No  [  ]N/A     INITIALS     

 

SUBMITTED BY:     REVIEWED BY: 

          _________ 

Melissa Greiner, City Clerk    Jack D. Lewis, City Manager 
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CITY OF BLACK HAWK 

2014 Job Description 

 

JOB TITLE:   Police Officer I Trainee DEPARTMENT:  Police Department 

REPORTS TO:   Patrol Lieutenant EXEMPT:   No 

HIRING RANGE:  $17.43 – $27.1567/ HR 

 
SUMMARY 

A Police Officer I Trainee is a City of Black Hawk Police Department full time employee 

who is receiving basic law enforcement training at a POST approved law enforcement 

academy. The trainee is required to successfully complete the academy and pass 

Colorado POST testing within 30 days of completing the course to be reclassified to a 

Police Officer I position.  Once trained and certified to perform law enforcement duties in 

the State of Colorado the trainee will be reclassified to Police Officer I and assigned to 

the FTO program within the Black Hawk Police Department.  The Police Officer I will 

begin an 18 month introductory period at that time.  

 

A Police Officer I Trainee, once trained, certified and reclassified to a Police Officer I will 

perform general and specialized law enforcement duties in order to preserve public 

peace, to protect lives, property and the rights of the public, which includes enforcing 

statutory laws and municipal ordinances. A Police Officer I may be assigned to vehicle 

patrol, foot patrol and residential patrol. Maintains a public service approach towards the 

community and performs other job related duties as assigned.  Although a Police Officer 

I Trainee is not POST certified, the Trainee must meet all the requirements to become 

certified.  

 
DISTINGUISHING CHARACTERISTICS 

A Police Officer I Trainee is an individual who is not certified as a police officer in the 

State of Colorado, but is attending a law enforcement training program to become 

certified.   

 

SUPERVISION RECEIVED 

Patrol Lieutenant will provide general supervision. 

 
ESSENTIAL DUTIES AND RESPONSIBILITIES 

 The Trainee will apply and be accepted into an approved law enforcement 

academy. 

 The Trainee will attend all scheduled classes while attending the law 

enforcement academy and will promptly report any absences to a police 

supervisor. 

 The Trainee signs an agreement with the City of Black Hawk to continue 

employment with the City Of Black Hawk for a period specified in the agreement. 



Police Officer I  07/2014 

 The Trainee will complete all course work and maintain a passing grade in each 

class or course.  

 The Trainee authorizes the release of information to the Chief of Police or his/her 

representative concerning the Trainee’s test scores, course grades, attendance, 

and performance during the academy.  The Trainee will provide a certified copy 

of their transcript of course work from the enrolling institution after the completion 

of the academy or upon demand. 

 The Trainee will adhere to all policies of the Black Hawk Police Department and 

City of Black Hawk Employee Handbook. 

 The Trainee will represent the City of Black Hawk and the Black Hawk Police 

Department consistent with the organizations values and mission. 

 The Trainee will attend regular meetings with a Black Hawk Police Department 

supervisor to discuss the Trainee’s progress. 

 The Trainee will continue to meet all the basic qualifications of a police officer 

required to become POST certified at the conclusion of the law enforcement 

academy.  

 
QUALIFICATIONS 

 Ability to:  

 Demonstrate acceptable proficiency in all academics, firearms, driving, self-

defense, report writing, and decision making during the academy. 

 Perform all the duties of a Police Officer I once trained and certified. 

 Interact tactfully and courteously with instructors and other students while in the 

academy. 

 Perform all the tasks, assignments and duties expected as a student of the law 

enforcement academy.   

 Communicate clearly, concisely and effectively, orally and in writing with 

academy staff and police department staff during the academy. 

 Analyze situations quickly and objectively to determine the proper courses of 

action to be taken. 

 Read, analyze, and interpret general law enforcement periodicals, professional 

journals, policies and procedures or governmental regulations. 

 

Certifications: 

 Valid Colorado driver’s license with safe driving record. 

 Meets all the requirements to become POST certified upon the successful 

completion of a basic law enforcement academy.  

 

Age: 

 Must be at least 21 years of age at time of appointment. 
 
 
EXPERIENCE AND EDUCATION 

Experience: 
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 None 

 

Education: 

 Two (2) year associate degree from an accredited school or past experience, 
which is equivalent.   

 

PHYSICAL DEMANDS 

The physical demands described here are representative of those that must be met by 

an employee to successfully perform the essential functions of Police Officer I Trainee 

and Police Officer I.  Reasonable accommodations may be made to enable individuals 

with disabilities to perform the essential functions. 

 May be exposed to situations in which there are dangerous or deadly weapons. 

 May be required to use physical force to restrain violent, combative individuals.  

 May be required to use or be subjected to deadly physical force.   

 May be involved in high-stress situations with little or no warning and be involved 

for long periods of time. 

 May come into contact with individuals who have been exposed to infectious or 

contagious diseases. 

 While performing the duties of this job, the employees are regularly required to 

walk, sit, use hands to manipulate or feel objects, tools, or controls; reach with 

hands and arms; climb or balance; stoop, kneel, crouch, or crawl; talk and hear.  

The employee is regularly required to stand long periods of time and detect 

orders. 

 The employee must regularly lift and/or move more than 100 pounds.   

 The employee must be able to wear police uniform and related necessary 

equipment that can weigh up to 30 pounds. 

 Specific vision abilities required by this job include close vision, distance vision, 

color vision, peripheral vision, depth perception, and the ability to adjust focus.  

Vision should be correctable to 20/20.   

 May work in adverse weather conditions. 

 May work near moving mechanical parts and in high, precarious places. 

 While performing the duties of this job, the employee may be exposed to blood, 

other bodily fluids/products, communicable diseases, grease/oil, a variety of 

fumes or airborne particles, extreme temperatures, solvents or chemicals, 

electrical hazards, various weather conditions, vehicular traffic and smoke. 

 Frequently drives or is a passenger in a motor vehicle.  May be seated for long 

periods of time.   

 May operate a motor vehicle in adverse weather conditions.  May operate a 

motor vehicle or be a passenger in a vehicle operated at high speeds.  
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NECESSARY REQUIREMENTS 

 Must pass a thorough background investigation, including but not limited to, a 

polygraph examination, psychological assessment and statement from a credit-

reporting bureau. 

 Applicants with a record of conviction for serious misdemeanors or felony crimes 

will be disqualified. 

 Employees are expected to follow all types of safety rules and use the 

department provided safety equipment to include but not limited to seat belts, 

body armor, safety glasses, ear protection etc. 

 Must be able to perform in a busy environment with frequent interruptions. 

 Willingness to work rotating shifts including nights, weekends and holidays. 

 
ADDITIONAL REQUIREMENTS FOR POLICE OFFICER ADVANCEMENT 
 
See Police Officer Advancement Addendums for specific job related duties of Police 

Officer I, II, III and IV. 

 
COMMENTS 

The intent of this classification is to describe the types of job tasks and levels of 

responsibility and difficulty required of persons assigned to this classification title.  This is 

not to be considered a detailed description of every duty/responsibility of the job. 

 

The City of Black Hawk is an Equal Opportunity Employer.  Pursuant to the Immigrations 

Reform and Control Act, it is the City's intention to hire only individuals who are United 

States citizens or aliens authorized to work and live in the United States. 
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